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“I will wake up  
every morning 

feeling renewed 
and refreshed.”1

2
3
4
5

“I will remain focused on my goals.”
“I will recharge 
my energy by a 
few minutes of 

meditation  
everyday.”

“I will ensure that I 
live a balanced and 

healthy life.”
“I will take calculated 

risks to be part of  
something larger  

than myself.”

FIVE  
AFFIRMATIONS 
ON RENEW AND 
RECHARGE
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Hi Foskorites, 

As you look in the 
mirror at the 
start of a New 
Year, are you 
happy with what 

you see? Are you the person 
you want to be? Have you 
achieved what you set out to 
accomplish in your life?

A common question that is 
asked in many interviews is: 
“Have you achieved what 
you set out to achieve?” This 
makes you think doesn’t it? 
How often do you think, 
people answer: “Yes, I have 
done all I wanted to do!” 
Sadly, the truth is that we 
often haven’t accomplished 
all we’d planned and we fall 
short of those wonderful 
goals and aspirations that we 
have set for ourselves.

This year, however, all that 
can change! You have a full 
365 days ahead of you and 
with the right attitude; you 
certainly can accomplish  
anything you set your mind 
to. Mahatma Gandhi said: 
“Be the change that you wish 
to see in the world.”

LOOKING 
AHEAD
“Have you 

achieved what 
you set out to 
accomplish in 

your life?”
2015 is a new year, and 
hopefully it can be the start 
of a new era of higher  
productivity, more efficient 
processes, and a return to 
profitability. Come on Fosko-
rites renew and recharge!!

Foskorites, in the spirit of 
being positive and channel-
ing our energies for our own 
betterment, Focus will  
renew and recharge you to 
be positive all year. Each 
edition has had its own 
affirmations theme starting 
with success. I urge all of you 
to read and follow the steps 
that are set out in the  
magazine to enhance your 
positive energies.

For this edition, we look at 
the affirmations to renew and 
recharge you for the year 
ahead. If you have an idea 
for an article, let us know. 
We look forward to hearing 
from you. Send us an email 
at commsdesk@foskor.co.za

Valentine’s Day is an  
enjoyable time of the year 
(although singles may not al-

ways agree). But it’s not just 
your sweetheart that  
deserves some love. Your 
real heart also deserves 
some tender, loving care.  
Below is an exercise for a 
stronger, healthier heart and 
you may also find that these 
tips help decrease your back 
pain as well.
 

Aerobic Exercise: For a 
healthy heart, exercise at 
least 30 minutes a day. 
Aerobic exercise is a great 
way to get your heart  
pumping. Running, biking, 
walking and swimming are 
some activities that will not 
only strengthen your heart, 
but make it more efficient, 
which means it can do its job 
better.

Greater stamina and  
endurance are a few of the 
benefits to aerobic exercise.

Cheers,

Sharon

“Focus will  
renew and  

recharge you 
to be positive 

all year.”

Pay it forward: There are tons of little things we can do in our 
homes to play a small part in reducing waste, cleaning the air, 
and preserving our natural landscape. But we can double our 

efforts when we get our kids involved. Teaching them good 
green habits from a young age will make it second nature when 

they are adults

Green tipGreen tip

EDITORIAL

Editor
Sharon Mashele

sharonm@foskor.co.za
+271 578 92176

Corporate Affairs Team
Thembile Jobe, Abigail Modika
Sarah Luthuli & Abby Ledwaba

www.foskor.co.za

Focus is the six weekly publication
for Foskor (PTY) Ltd.

Address
PO Box 2494

Halfway House
1685

PUBLISHERS

Published By
Isigekle Trading CC

1 Teal Close Yellowood Park
Durban

4004
031 462 8502

in association with
Creativedge

info@edgecorp.co.za

This publication is available on a digital format and
(therefore )it is not printed and has no carbon footprint. 

Disclaimer
All content was considerd correct at time of final approval.

Foskor (PTY) LTD cannot be held responsible for the views stated in the 
publication

Editors Note
Ceo’s Address
Comms Desk, New Year’s Message
Shreq Woman
Woman In Manufacturing
Woman In Mining
Promotions
Bits And Pieces
Birthday List
Guess Who?
Mind Games

Contents
REGULARS

CSI

2015: THE BEST YEAR

FEATURES

EVENTS

Visit to Thandukuphila Orphanage
Mobile Library Donated to MPS
Visit to Ntataise Day Care Centre
Donation Of Laboratory Equipment 
Vist To Gaza Primary School

Renew And Recharge

New Flotation Plant Successfully Completed And  
Inaugurated At Foskor
Record Magnetite Shipment By Foskor
MOM
Management Development Program Session
Interview With Abby Ledwaba
Best Student For 2014
Heath And Wellness, Prostrate Cancer

Foskor SMILE Awards 2014
Foskor Long Service Awards 2014
Send Off By Acid Division

28
30
38

02
04
05
32
33
34
35
43
46
50
51

15
16
18
20
22

41

06

10
12
14
24
27
39

pg06 pg15 pg28



FOCUS  76  FOCUS

My Dear Foskorites,

Compliments for the New Year!  
Wishing you and your families 
a Very Happy and Prosperous 
2015!

Last year was one of the most 
challenging years in my  
professional career.  We  
continue to face challenges in 
the markets for Magnetite, Acid 
and Granular Fertiliser. While 
we made significant progress 
in terms of implementing the 
EBITDA improvement program 
suggested by Bain, we are still 
“not out of the woods” and we 
have a long way to go.  You all 
are well aware that our head 
room has reduced significantly 
especially after the mishap we 
had with the reactor at the old 
phosphoric acid plant at  
Richards Bay.

This leaves us with no choice 
but to become smarter and 
innovative and find ways and 
means to tide over the present 
situation.  The two levers for 

managing a business this  
complex are increasing our top 
line and reducing our  
expenses.  In terms of the top 
line I have spoken to most of 
you regarding the need to each 
one and your teams to support 
the initiatives for increasing the 
production volumes at Richards 
Bay.

On the expense side, we all 
need to work smarter and learn 
to do more with less.   
“Necessity is the mother of 
invention” and therefore I am 
sure that each one of you will 
be able to identify and imple-
ment opportunities to cut costs 
by improving efficiencies and 
doing away with activities that 
do not add value.  This is a 
lever that we have full control 
over unlike price realisation for 
commodities sold in competi-
tive global markets in which we 
operate.

Therefore, I suggest to each 
one of you at every level, to 
review your operating expenses 

and exercise extreme caution 
and judgement in terms of 
spending.   However, please do 
not compromise on the Safety 
and Compliance aspects at any 
point of time. The leadership 
teams and EXCO are available 
to guide and support you at all 
times.

Let me also take this  
opportunity to inform you that 
we have mandated Bain &  
Company to review our im-
plementation of the EBITDA 
improvement plan suggested 
by the company in October 
2013.  As you all are aware we 
implemented all the recommen-
dations.  Bain & Company will 
also review the Strategic  
Direction prepared by the 
EXCO in its Strategy session in 
November 2014.

Bain will present its assessment 
to the Foskor Board in the first 
week of February.  Once the 
Board has approved direction 
for the future, I will  
communicate the same to all 
of you at Phalaborwa, Richards 
Bay and Midrand.  My idea is 
to make sure that we are all 
aligned towards achieving long-
term profitability and sustain-
ability for the business.

At a macroeconomic level 
these are extremely challeng-
ing times.  Like the rest of the 
industry players, Foskor is also 
not insulated from these shocks 
and knocks of operating in a 
global environment.  However, 
our endeavour is to make sure 
that Foskor is least impacted 
and comes out a winner. I urge 
each one of you to make your 
contribution so that collectively 
we are able to live up to this 
challenge and that we succeed 
together as a team. 
 
Thanks and Regards.

Alfred Pitse

CEO NOTE

• Suspension of the PMC (now  
   PC) Toll Agreement end   
   March 2014.

• Conclusion and restructuring  
   exercise: March 2014.

• DMR Group Audit in May  
   resulting in a Section 54  
   instruction being issued.

• Production deficit increase to  
   32 000 in July 2014 after the  
   Section 54 and primary  
   crusher breakdown.

• 2014 Shutdown completed  
   successfully with no injuries.

• Site preparation and  
   equipment manufacturing  
   commence in July for  
   the construction of a  
   magnetite beneficiation   
   plant.

• Hot-seat shift change-over  
   trial period commenced on  
   13 September 2014 at the  
   crushers and mining to  
   improve equipment  
   utilisation.

• Since August 2014, the  
   Mining Division achieved the  
   monthly production budget  
   for 4 out of 5 months  
   and managed to reduce the  
   production deficit to only  
   2196 tons by 31 December  
   2014.

• Construction of the new DSF  

NEW YEAR  
MESSAGE FROM MARIUS 

PORTEUS
The 2014 calendar year was a challenging but  
rewarding year for the Mining Division. Herewith 
some flashbacks to refresh your memories:

   flotation plant was  
   completed in  
   November 2014 and cold  
   commissioning as well as hot    
   commissioning commenced.

• The Mining Division retained  
   all ISO certifications after  
   DEKRA audits end  
   November 2014.

• No fatalities in 2014.

• Both capital and operational  
   expenditure were managed  
   well in line with the effort to  
   mitigate low international    
   phosphate and magnetite  
   selling prices affecting  
   revenue.
 

What is lined up 
for 2015?
We have ended 2014 well but 
have to maintain this good 
performance. Yet, another 
challenging year awaits us:

o January 2015 is budget time  
   for the new 2015/16  
   financial year.

o Mining Division alignment  
   to Board approval strategies  
   after the March 2015 board  
   meeting.

o Subject to Board approval,  
   the Selati Tailings Dam De 
   cant Replacement project  
   will commence in  
   quarter 2 of 2015.

 
In order to ensure that the 
Mining Division achieves its 
targets in 2015, we will  
continue to focus on cost  
management.

We want to improve on our 
Safety and Environmental  
performance and will  
continue with the focused 
drive to prevent Section 54 
notices and environment  
directives issued.

Production performance is  
dependent on a chain of 
events and we need to ensure 
that the “weakest link” in this 
chain is stronger than our  
targeted goals for 2015. 

I have no doubt in your  
abilities, initiative and commit-
ment to make 2015 a  
successful year as well.

Thank you to all employees, 
contractors, management  
andorganised labour for  
making 2014 a good year for 
the Mining Division.

I wish you all a 
wonderful and  
successful 2015.
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Foskor (Pty) Ltd completed a 
new Flotation Plant popularly 
known as the DSF Plant in 
November 2014. The plant 
was inaugurated on 3rd 
December 2014 by Mr Alfred 
Pitse (CEO and President: 
Foskor), Mr James  
Morotoba (Vice President: 
Foskor Mining Division) and 
Mrs Sarah Luthuli (Vice  
President: Foskor Human 
Capital and Corporate  
Affairs). The event was  
attended by Foskor Senior 
Management Team, Foskor 
Project and Operation Team 
and a team from MDM  
Engineering who was the 

NEW FLOTATION 
PLANT SUCCESSFULLY 

COMPLETED AND  
INAUGURATED AT 
FOSKOR (PTY) LTD

DSF Plant in November 2014

EPCM consultant on the  
project.

The project was initiated as 
part of the Foskor’s asset 
replacement strategy.  The 
existing Bank Flotation Plant 
had deteriorated so badly 
that it was becoming unsafe 

to operate the plant. The 
object of the project has to 
ensure that flotation  
capacity of Foskor remains at 
the required level.

The project was approved 
by the Foskor Board with 
a budget of R550 million in 

November 2011 and project 
execution commenced in 
February 2012.

The project was executed on 
an Engineering, Procurement 
and Construction Manage-
ment (EPCM) basis with 
Foskor’s Owners team under 



FOCUS  1110  FOCUS

the leadership of Foskor’s 
Project Manager, Mr Shivaji 
Gadhave.

The project took 1.2  
million construction  
man-hours without any Loss 
Time Injury (LTI) which is far 
above the industry standard 
and it is evidence of Foskor’s 
commitment towards  
safety.  Project performance 
was very good in all other 
areas as well.

Foskor always cares for the 
development of its  
communities. This project 
has contributed towards the 
Foskor community develop-
ment initiatives. The  

refurbishment of Makikele 
High School in the rural area 
of Selwane is one, and the 
second is the building of a 
good quality concrete  
paving at Makhushane  
Primary School.

At the peak of its construc-
tion, the project had  
manpower of more than 350 
employees, 60% of which 
were locals which created 
local employment. The  
project spent more than 
R100 million locally which 
provided a wonderful  
opportunity to local  
businesses and this is a 
critical part of the Local 
Economic Development for 
the community. The calcu-
lated value of orders placed 
on the BBBEE suppliers and 
contractors is 106% of total 
value of orders placed, which 
is an exceptional support to 
the BBBEE initiative.

Thus, the project is a success 
story and an excellent exam-
ple of TEAMWORK. It makes 
FOSKOR proud!
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RECORD MAGNETITE 
SHIPMENT BY  

FOSKOR

On the 22nd  
January 
2015, Foskor 
achieved yet 
another mile-

stone, when the company 
recorded its, and the Port’s; 
biggest ever tonnage to be 
loaded on a single vessel 
since the company started 

exporting Magnetite in 2009. 
The first of Foskor’s magne-
tite shipments was complet-
ed on 29 December 2009.

167 903 metric tonnes of 
magnetite was loaded on 
board the vessel 'Densa 
Shark' at the Port of Richards 
Bay. The vessel was loaded 

to a draft of 17.50 meters, 
with a displacement on 
sailing, of approximately 195 
768 meters. The 2012-built 
Maltese flag bulk-carrier  
arrived in Richards Bay on 
15th January and  
commenced loading at 20:00 
on the same day. Loading 
was completed at 17:40 on 

“Before and After – m.v. “Densa Shark”. Ship is empty and underway towards the load berth.

PICTURE 1

Loading was completed at 17:40 on the 
22nd January at a net average hourly rate 
of 1 282 tonnes per hour.

PICTURE 2

Ship is alongside the load berth upon completion of loading

“Foskor achieved yet another milestone.”

the 22nd January at a net average hourly rate of 1 282 tonnes per hour. This huge magnetite 
consignment is bound for China. Credit for the record-breaking operation must be extended 
to service providers such as Transnet Port Terminals, Bidvest Port Operations (Stevedores) 
and Captain G.A. Chettles Marine (Marine surveying and sampling).
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Introducing the SMART brains behind the scenes!!
Process owner and Project Sponsor
1. Mr. Manie Botha - GM Operations

Project Management Team
Our role is to ensure that business expectations are clearly articulated and understood by all 
stakeholders and the project governance teams and that the functional specification responds to 
business priorities.

1. Raymond Naidoo MOM Project Leader
2. Itumeleng Landela   CI – Industrial Engineer
3. Pierre Bienvenüe CI – Consultant

Functional Team – We are the point of contact between the Project team and the customers. 
We detail the design requirements by mapping out our Business Processes, and we detail User 
Requirement Specification & Functional Design Specifications. 

1. Frik Els    Finance Process
2. Nozipho Sangweni   SHREQ
3. Corne Cronje   Maintenance Phos
4. Gert Lubbe   Sulphuric  Process
5. Jeanette Walter  Material Handling Process
6. Leonè Goddard   Lab Process
7. Jabu Dlamini    HR & Training Process
8. Marcus Naidoo   Control & Instrumentation
9. Nolan John   Electrical
10. Sibongiseni  Mguni  Maintenance Sulphuric
11. Dumisani Gwala  Procurement Process
12. Thandeka Khumalo  Marketing Process
13. Thapelo Ragolane  Sulphuric Process
14. Thys Schuir   HR Training
15. Tony Orbin   Granulation Process
16. Tracy Naidoo   Projects
17. Viren Ramlakan  Maintenance Granny, MH, Workshops
18. Thinus Kotze    CMC & Drawing office
19. Kurt Brinkhuis   Sulphuric Process

(MOM)
MANUFACTURING OPERATIONS 
MANAGEMENT PROJECT

MOM & ME…
OUR SMARTER FUTURE....

 ICT Team – We review project procedures, update current ICT procedures, conduct audits, 
quality checks and testing of the designed solutions in compliance with the ICT standards, 
establish necessary training needs to support the system and establish the operational budget 
requirements, equipment life cycle and service level agreement.

1. Ben Labuschagne ICT Infrastructure
2. Dharmesh Sirpal ICT Security
3. Edward Potgieter ICT System Analyst
4. Nomsa Sibeko  ICT System Analyst
5. Valerie Moodley ICT Auditor

Change Management Team – We define the MOM Project Change Management  
methodology, establish necessary project communications structures, conduct organisational 
project readiness audits and implement necessary actions to address the gaps.

1. Jabu Dlamini  Change Management facilitator 
2. Itumeleng Landela Change Management facilitator (MOM Project Team)
3. Mattheus Schnuir Training Facilitator

Risk Management - Identify risks within the project.
1. Strini Nair Group Risk Specialist

“MOM LADIES”

Thandeka, Jeanette, Leone, Itumeleng and Nozipho
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Foskor CSI  
Department and 
TV Multiservices 
(Backstage) visited 
Thandukuphila Or-

phanage situated at Enseleni 
near Richards’s Bay. Foskor 
and Backstage joined hands 
in making a good start to the 
year for 45 orphans by visit-
ing and spending a day with 
them. It was a fun-filled day 
with wors rolls, cool drinks 
and sweets being served.

The children were also  
showered with various gifts. 
At the end of the afternoon, 
the smiling and happy faces 
from the children as well as 
the care givers was a tremen-
dous reward as Foskor 
believe in giving back, add-
ing value and growing com-
munities that we operate in.

VISIT TO  
THANDUKUPHILA 

ORPHANAGE FOR A 
GOOD START TO THE 

NEW YEAR.
“As Foskor we believe in giving back,  

adding value and growing  
communities that we operate in.”Foskor Acid Division 

Middle Management 
and Supervisory  
Level employees 
attended MDP 

sessions which run for four 
full intensive months. The 
comprehensive Management 
Development Programme 
(MDP) equips managers on 
a middle management level 
with the necessary compe-
tencies to implement their 
organisations’ strategic  
objectives. 

Furthermore, the programme 
helps to develop a basic un-
derstanding of the  
different fields of manage-
ment to ensure that manag-
ers do not perform their own 
management functions in 
isolation. The MDP also  
provides a broader  
understanding of manage-
ment and leadership and in 
this way brings real business 
benefits to participants and 
their organisations. This  
programme was conducted 
by the renowned University 

of Stellenbosch.

The sessions were very  
intense and the groups had 
to submit their assignments 
one after another to meet 
the stipulated deadlines. 

The last session was done 
in a form of presentations 
where the groups were  
expected to present different 
topics given. All the groups 
passed this Programme and 
they will be preparing for the 
graduation ceremony shortly.

MANAGEMENT DEVELOPMENT  
PROGRAMME SESSION
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Mashavela  
Primary School 
received a 
mobile library 
from Foskor. 

The principal of the school, 
Themba Ngobeni,  
indicated that the unit has 
created a noticeable impact 
in the learners reading skills 
as it motivates them to read. 

“In the past, a reading  
culture was seen for kids in 
townships and urban  
areas but Foskor has made it 
possible for our school in the 
deep rural area to have such 
a facility,” he commented. 

It was almost impossible to 
motivate learners to read 
before because the nearest 
library is about 11 kilometres 
away from the school which 
made it difficult for  
learners to reach the facility. 
The DVD's included in the 
unit assist foundation phase 
learners to learn while having 
fun and this has improved 
their listening skills as well.

“In the past, a reading culture was 
seen for kids in townships and  

urban areas but Foskor has made it 
possible for our school in the deep  
rural area to have such a facility.”

MOBILE LIBRARY DONATED TO  
MASHAVELA PRIMARY 

SCHOOL
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Gogo Joyce Nkosi 
of Ntataise Day 
Care Centre is 
accommodat-
ing kids at the 

centre from the age of 1 to 
5 years. Her wish is to serve 
the welfare and include 
lifelong learning, through 
integrated and multi-disci-
plinary approaches catering 
for educational, health and 
nutritional needs. 

She added that their  
centre prepares toddlers to 
be school ready to cope with 
the demands and workloads 
in normal schooling. The  
retired school principal  
appreciated the visit by the 
VP Human Capital Sarah 
Luthuli and thanked Foskor 
for donating a double door 
fridge, chairs, tables and 
mattresses.

“It is very difficult to offer 
quality service without  
resources but having spon-
sors like Foskor on our side 
allows us to look forward 
to render the best service 
to the mothers who trust us 
with their kid’s wellbeing,” 
she added.

“It is very difficult 
to offer quality 
service without 

resources but hav-
ing sponsors like 

Foskor on our side 
allows us to look 
forward to render 
the best service to 
the mothers who 
trust us with their 
kid’s wellbeing.”

 FOSKOR’S VISIT 
TO NTATAISE DAY 

CARE CENTRE
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DONATION OF  
LABORATORY  

EQUIPMENT TO  
NONGWELEZA &  

SIGISI PRIMARY SCHOOL
Science Kits, Periodic Tables, Microscope 
Kits and First Aid kits were donated by 

Foskor.

MONGWELUZA HIGH SCHOOL: Thembile (CSI Foskor) with Mr Dladla ( Principal Nongweleza High School) and the 
school teachers, who were excited to receive the equipment. SIGISI PRIMARY SCHOOL

Foskor CSI Department donated laboratory equipment to two schools, Sigisi Primary 
School and Nongweleza High School. The two schools are situated in far rural areas of 
Empangeni, on their plea it was mentioned that it makes it difficult for the teachers to 
conduct hands-on science experiments for the learners during their teaching periods. 
This was done in encouraging pupils to focus on Science subjects while still at early 

stages of school. Science Kits, Periodic Tables, Microscope Kits, and First Aid kits were among 
the equipment that was donated. Principals for both schools were very excited in receiving the 
equipment of which they both agree that teaching will be easy now in terms of conducting  
science subjects.

In 1988 Foskor donated to Nongweleza High school by building one block of 5 classrooms. As 
Foskor we believe in giving back, adding value and growing communities that we operate in as 
well as taking care of our future generations.
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She indicated that it was not 
easy to teach young kids 
theory concepts without 
them seeing and touching 
objects to understand  
colours and shapes.  
Counting has now become 
easy for little ones with the 
aid of the abacuses. She 
added that the Grade R 
learners together with their 
teachers are so excited with 
the toys as they can now 
cover all learning areas.

FOSKOR VISITS 
GAZA PRIMARY 

SCHOOL

It was not easy to teach 
young kids theory  
concepts without them 
seeing and touching  
objects to understand  

colours and shapes.

During the Vice President 
Human Capital Sarah Luthuli's 
visit to Phalaborwa, she also 
visited schools and crèches, 
which receive support from 
Foskor. Amongst the schools, 
she met the principal of Gaza 
Primary School, Caroline 
Chawane who expressed her 
gratitude towards the support 
they received from Foskor 
in a form of educational toys 
like abacuses, building blocks, 
wooden puzzles and hoola 
hoops.

    It was not easy to teach 
young kids theory concepts 

without them seeing and 
touching objects to  
understand colours  

and shapes.”

“
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FOCUS MAGAZINE SPEAKS 
TO ABBY LEDWABA

Group Manager Corporate Affairs, 
about the strategic value of CSI for  

mining companies, and the true  
meaning of good corporate citizenship.

Question 1.
Why should businesses, and 
mining companies in partic-
ular, take care of more than 
just their labour force?

Business in general 
and specifically  
mining is operating 
in the era where 
social spending is 

a legislative matter and the 
business fraternity is  
required, or rather com-
pelled, to have social  
spending. 

More so than ever before, 
the most successful, respect-
ed, and desirable businesses 
exist to do much more than 
make money in a specific 
area. Businesses today exist 
to use the power of business 

to solve social and environ-
mental problems.

Socially responsible business-
es not only provide sustain-
able business models, but 
have also improved market-
ing, brand perception, and 
richer partnerships within 
their host communities.

In the business life of today, 
social spending reflects the 
level of business  
commitment to the host 
communities and if social 
spending is used wisely it can 
also benefit the business in a 
positive manner as follows:

1. Employees are able to 
positively identify with the 
corporate image of the 
company in their immediate 
social environment.

2. Consumers expect better 
business practices through 
monitoring of the company’s 
BBBEE status to ensure that 
it adds value to their busi-
ness.

3. It must be noted that the 
most transformed average 
consumer will drive an extra 
11 minutes to buy a product 
that supported a cause, be it 
social or environmental. 

4. A good reputation makes 
it easier to recruit  
employees. 

5. Corporate Social Respon-
sibility helps ensure that  
Foskor comply with regulato-
ry requirements. 

6. Without trying to be more 
blunt activities such as  
involvement with the local 
community are ideal  

opportunities to generate 
positive press coverage.

7. Good relationships with 
local authorities make doing 
business easier.

Mining is positioned in such a 
way that their financial mus-
cle can have greater impact 
in their host communities 
and the Social and Labour 
Plan is a vehicle that is used 
to ensure that there is social 
transformation in the com-
munities. Our future success 
is to a greater extent tied to 
our ability to do well through 
our day-to-day operations.

Question 2.
The mining industry is 
uniquely positioned to add 
value to national growth, for 
example, by providing in-
frastructure that rural com-
munities lack and which the 
mine needs in order to oper-
ate. Should this be seen as a 
privilege, or a responsibility?

Where does a mining com-
pany’s responsibility to its 
surrounding communities 
start and end?

The Local Economic Devel-
opment (LED) component of 
the Social and Labour Plan 
(SLP) is a reliable vehicle that 

is meant to add to national 
growth through creation of 
new infrastructure in the host 
communities and thereby 
ensuring that rural communi-
ties’ needs are met.

Just to share with you,  
Foskor has been able to 
create the following new 
infrastructure in their host 
communities:

1. We have rehabilitated all 
the streets in the CBD area 
of the town of Ba-Phalabor-
wa.

2. We have constructed a 
state of the art sports  
precinct in Lulekani.

3. We have constructed a 
brickmaking project that em-
ploys about 15 local people.

4. We have successfully 
rehabilitated an old landfill 
site in the residential area of 
Lulekani.

5. We are in the process 
of assisting with the refur-
bishment of the electrical 
infrastructure in the town of 
Ba-Phalaborwa.

These opportunities are both 
a privilege and a responsi-
bility depending on where 
you are standing. If you are 
a beneficiary, it is a great 

“There are no  
parameters to the  

social responsibility 
of the mine”

“Businesses 
today exist to 
use the power 
of business to 

solve social and 
environmental 

problems.”
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Reply Maluleke 
received the best 
student award for 
2014. This award 
is awarded to the 

student that has achieved 
the highest average mark 
amongst the other Foskor 
bursars at the end of the 
academic year. Reply got an 
average mark of 75% with 
94% in Applied Maths. He is 
one of the 20 students  
funded by Foskor Mining 
Division to further their 
studies at tertiary institutions 
in Engineering, Geology and 
Metallurgy fields.

This is what Reply says about 
himself: “I am Reply  
Maluleke, 19 years of age, 
currently studying 3rd year 
BSc Mining Engineering at 
the University of  
Witwatersrand. I am from a 
poor background, but I am 
not poor since God gave me 
wisdom and knowledge.

 I was born and raised in 
Maseko. I stayed with my 
grandmother, Misola China 
Ngobeni, until she passed 

REPLY MALULEKE 
BEST STUDENT  

FOR 2014

away in 2011.

I then moved in with my  
sister Maureen and  
brother-in-law Alpha. Both 
my mother and father have 
been close to me and very 
supportive in my life. I  
started my studies at  
Maseko Primary (Grade 1-7), 
and continued with my high 
school at Matome Malatji 
High (grade 8-9) and Lepato 
M High School (grade 10-12). 
I matriculated in 2012. I also 
attended a very wonderful 
programme called Protec 
and Master Maths at  
Leboneng Centre  
(Namakgale) from Grade 8 to 
12.

Protec helps students around 
Phalaborwa with extra  
classes for Mathematics, 

Science and basic computer 
skills. This is what I live by: 
‘When the sun shines, let 
your life shine’

I would like to thank God, my 
family and relatives, Foskor 
Mine and The Palabora  
Foundation (Protec and  
Master Maths) for their  
support.”

We wish Reply the best for 
his studies during 2015 and 
beyond.

“This is what I 
live by: ‘When 
the sun shines, 

let your life 
shine.”

“I am from a poor 
background, but I 
am not poor since 

God gave me  
wisdom and 
knowledge.”

privilege and for the mine it 
is both a privilege to have an 
opportunity to assist disad-
vantaged communities and 
it is our social responsibility 
to meet the requirements of 
our condition to mine.

There are no parameters to 
the social responsibility of 
the mine. What is important 
is that the mine should  
endeavour to create a  
positive change in the area 
of their responsibility. We are 
equally responsible to  
create a positive change in 
the communities around the 
acid division as well, where 

we see a gap we need to 
create a positive change and 
fill it.

Question 3.
How does Foskor’s CSI work 
compare with other mining 
organisations, both in South 
Africa and around the world?

We compare favourably in 
terms of the social spending 
as a percentage to our  
profitability and most  
organisations spend 1% of 
the Net Profit after Tax or 
alternatively 0.125% of the 
turnover.

Question 4.
Has the mining industry’s 
approach to CSI changed in 

the last few decades, and, if 
so, how?

The CSI approach has 
changed significantly due to 
the relevant legislation such 
at the BBBEE act of 2004 and 
Mineral and Petroleum  
Resources Development Act 
of 2002. The enforced  
compliance of these two 
pieces of legislation shaped 
the industry’s approach 
in a positive way that has 
changed the face of CSI.

The impact of the two  
legislations is monitored on 
a quarterly basis through 

returns that are submitted to 
the Department of Mineral 
Resources.

Question 5.
What is the true meaning of 
Good Corporate Citizenship?

In my opinion the true 
meaning of good corporate 
citizenship is based on the 
moral position that the  
company assumes in its 
course of doing business. 
Good corporate citizenship 
concerns the way  
companies behave as  
“corporate citizens”, that is 
to say as members of society 
showing responsibility and 
concern for others.
Although corporate citizen-
ship has a strong orientation 

“Our future success is to a 
greater extent tied to our 
ability to do well through 

our day-to-day operations”

towards managing  
stakeholders, it requires 
Foskor to become a more 
informed and enlightened 
member of the host commu-
nities. We need to articulate 
our role, scope and purpose 
as well as understand our 
full social and environmental 
impacts and responsibilities.

Corporate citizenship relies 
on a healthy relationship  
between itself, the commu-
nity, business fraternity and 
the government. 

Finally, as a good corporate 
citizen, we need to  
continuously identify the gap 
that might exist between 
stakeholder perceptions and 
the performance of the  
company and this gap should 
be managed and measured 
to enhance or protect the  
company’s reputation.
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On the 2nd of 
December 
2014 Foskor 
Acid Division, 
hosted SMILE 

and LONG SERVICE Awards 
in conjunction with the year-
end function. SMILE Awards 
were conducted to ensure 
that Foskor celebrated 
the effort and dedication 
that some employees have 
shown.
 
The categories for the SMILE 
Awards were Service  
Excellence, Motivation,  
Initiative, Leadership and 
Enthusiasm. All the recipients 
of these awards were 
people who were nominated 
by their immediate supervi-
sors and managers.
 
An overall winner in all cate-
gories was Mrs Leone God-
dard, who was named “Em-
ployee of the Year 2014”.  
Long Service awards were 
presented to those employ-
ees who have been serving 
the company for the past 15, 
20, 25 and 30 years.

These employees have 
shown their commitment, 
dedication as well as  
trustworthiness to the  
company. After the awards 
ceremony, employees were 
treated to delicious food and  

FOSKOR SMILE  
AND LONG  

SERVICE AWARDS

entertainment by local  
artists, and poetry.  Well 
done Foskorites! 

SMILE AWARDS: Handover of Certificates for SMILE AWARDS was done by 
Mrs Luthuli (Vice President: Human Capital & Corporate Affairs
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LONG 
SERVICE
AWARDS

LONG SERVICE AWARDS: Handover of Long Service Awards was done by Mr Manie Botha ( GM : Acid and Mr Alfred 
Pitse: (CEO and President : Foskor)
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A future Doctor 
of Philosophy in 
Sociology,  
Zodwa Nsibande 
loves her job as a 

SHREQ Officer. Zodwa  
started working at FOSKOR 
as a Temp Data Clerk in 2011 
at the Training Centre and 
then as an HR Learner at 
Human Capital.

Zodwa finds herself  
well-respected in the male 
dominated environment at 
FOSKOR and does not find 
any obstacles. She believes 
that she “has it all” in her 
life and as a proud Lutheran 
she is very conscious of God 
and trying to do everything 
right. This is also one of the 
reasons her ideal evening is 
either spent with her family 
or at church.

She aspires to be like her 
Varsity lecturer, Mrs Cele, 
who was bold and upfront 
but also loving and mother-
ly. Zodwa wishes to inspire 
young women to contribute 

“Zodwa 
wishes to  

inspire 
young 

women to 
contribute 

more to the 
community 

and to  
own a  

private jet.”

more to the community and 
to own a private jet, which is 
typical of her vibrant and  
loving Leo star sign. Her 
motto in life: “Do unto  
others what you want to be 
done to you and there are 
better things unsaid.” 

Zodwa is unmarried but 
unavailable and the last book 
she read was Power of a 
Praying Woman, which she 
describes as a ‘must-read’. 
Her message to the women 
of FOSKOR: “Who says  
FOSKOR women can’t do 
it?”

“Who says 
FOSKOR women 
can’t do 

it?”

SHREQ  
ZODWA NSIBANDE

Leone Goddard was 
recently named the 
overall winner of the 
SMILE awards. We 
set out to discover 

exactly who this exceptional 
woman is. 

Leone’s position at Foskor 
is that of a chemist in the 
Process Control Laborato-
ry at Foskor Richard’s Bay 
where she has worked from 
1st March 2007. She idolises 
strong minded and coura-
geous females like Marie  
Curie, Amelia Earhart, Mar-
garet Thatcher and Jane 
Goodall mostly because 
these women showed  
“determination in pursuing 
their chosen paths.”

Personally, her icon has  
always been her mother,  
Patricia, because of her  
values and lessons that 
shaped Leone’s foundation. 
Leone, a Pisces, disagrees 
with her star sign as she 
believes that she is very in 
touch with reality, unlike 
other typical Pisces. She has 
been married for 14 years 
with an 11-year old son 
whom she wants desperately 
to find his niche in life in the 
future. 

Leone lives by being honest. 
She uses a methodology of 

WOMAN IN  
MANUFACTURING

Who is Leone Goddard?

constantly asking herself: 
“Have I done my best?” She 
was also very surprised and 
humbled when she won the 
SMILE award. She also uses 
books to escape. Current-
ly, she is reading a murder 
mystery novel by Alex Kava 
together with Good Morn-
ing, Mr Mandela by Zelda la 
Grange.  Her ideal evening 
is spending time with family 
and friends filled with good 
conversation and lots of 
laughs.

This is Leone’s message 
to women at Foskor:

“I believe to succeed it all 
begins with looking at one’s 
self critically, understanding 

who you are - your strengths 
and weaknesses. Once you 
are comfortable with yourself 
and who you are anything 
is possible, because you are 
open and receptive to what 
is in your environment. You 
don’t need to justify who you 
are. However it’s a journey 
one obstacle at a time! Some 
things are easier to achieve 
and others take more time 
and effort but if it is import-
ant to you keep the faith and 
pursue it! 

I think this quote by Christian 
D. Larson sums things up 
very accurately –‘Believe in 
yourself and all that you are. 
Know that there is something 
inside you that is greater 
than any obstacle.’”
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Working in a 
male domi-
nated  
environment 
as an  

Operator for 4 years at  
FOSKOR, Mpangane  
Khensani believes that some 
jobs need to be re-evaluated 
to take a woman’s body into 
consideration.

Mpangane aspires to be like 
well-known TV personality, 
Carol Bouwer because of 
Bouwer’s achievements as a 
CEO and an event planner. 
Mpangane, who studied 
electrical engineering, 
wants to acquire artisan 
status in this field in 5 
years’ time.

A Gemini by birth, 
Mpangane does not 
believe in star signs but 
rather focuses on  
religion and God.   
Married with three  
children, her biggest 
wish is to see  
disadvantaged children 

WOMAN IN MINING  
INTERVIEW WITH  

MPANGANE KHENSANI

clothed, well fed and going 
to school.

Mpangane likes to read 
newspapers and magazines 
and spending time with her 
family. Her motto in life is: 
“I am unique and the best 
thing to do with my life is 
to live a life of purpose to 
achieve the very purpose 
which only I can fulfil.”

Mpangane’s message to the 
women at FOSKOR: “Adopt 
a healthy lifestyle as early as 
now, be honest to yourself 
and never give up in life. It 
is said that a person dies the 
moment he/she loses the 
hope to live.”

“I believe to 
have all is to 
have God as 

your partner in  
everything, 

you can do all 
things.”

“Adopt a 
healthy lifestyle 
as early as now, 

be honest to 
yourself and 

never give up 
in life.”

PROMOTIONS

Congratulations to Mrs Joyful Sibiya (Co.No.15524) who 
has been promoted as Human Resources Consultant with 
effect from 1 November 2014. Joyful joined Foskor on 14 
October 2002 as the Human Resources Secretary. 

In 2005, she was promoted to the Payroll section as the Human 
Resources Assistant and in 2008 she was moved to the Benefits 
Officer position. In May 2013, Joyful obtained a B.Com Degree in 
Human Resources. 

WELL DONE!!
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Congratulations to Mrs Phumelele Mnguni (Co. No. 500853) 
who has been promoted to the position of Financial  
Administrator. Phumelele joined Foskor on the 1st of  
January 2000 as a Creditors Administrator.

WELL DONE!! Initials & Surname Position     Department
Miss. AN Mhlongo      Tender Administrator    Procurement and Warehousing
Mr. DD Xulu   Driver Crane & Truck   Maint & Engineering
Mr. BH Mthembu  Driver Crane & Truck   Maint & Engineering
Mr. TM Mngomezulu Driver Crane & Truck   Maint & Engineering
Mr. MP Mantengu  Mechanical Operator   Maint & Engineering
Mr. MI Magudulela  Officer Training & Fire Prevention SHREQ
Miss MN Gabela  Senior Internal Auditor   Internal Audit

RICHARDS BAY NEW 
APPOINTMENTS

Surname  Name(s)  Occupation   Department
Matima      MR        Masilo Rodgers  Superintendent Loss Control Sheq and Loss Control                             
Muvhango LC         Livhuwani Cynthia EDP Position   Human Resources                                   
Ramalepe  NG         Naledi Gracious O Operation Ext 8  Extension 8 and Tailings                          
Schmidt     E   Emile    EDP Position   Human Resources                                   
Seshweni   I   Irene   Attendant Weighbridge  Extension 8 and Tailings                          
Sibuyi        B  Bafana   Attendant Conveyor Belt Production                                        
Thokolo     TM  Tebogo Marvelous Controller Switch Board Corporate Affairs                                    
Tivana        IW   Isaac Wasnaar  Shunter    Extension 8 and Tailings                          
Zitha        C     Calvin   O Operation Ext 8  Extension 8 and Tailings

MINING DIVISION 
JANUARY NEW  
APPOINTMENTS
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It all came as a huge 
surprise to Mr Nathi 
Nkomzwayo (Ex - Vice 
President: Acid) when 
Foskor employees organ-

ised him a surprise send-off 
gathering. Mr Sifiso Mncu-
be (Procurement Manager) 
was at his best when he was 
given a podium to be the 
Programme Director for this 
gathering. 

Amongst the Senior  
Managers who conveyed 
their farewell messages was 
Mr Musa Xulu (GM  
Marketing & Sales) , Mr 
Manie Botha (GM Opera-
tions), Mr Ezra Mlambo (GM 
Strategy), Miss Swazi Ndlovu 
(Human Capital Manager) 
and Chairpersons of the 
Unions. 

In his reply, Mr Nkomzwayo 

thanked Management and 
Staff for the roles they had 
played in shaping him as a 
Vice President. He further 
mentioned that he learned 
a lot from UNIONS in terms 
of negotiating and listening 
skills. Lastly, he wished  
Foskor all the best for the 
future and that may the  
company grow from strength 
to strength.  

SEND OFF FOR  
MR NATHI NKOMZWAYO

BY ACID DIVISION EMPLOYEES

The urethra is a 
small tube that runs 
from the bladder, 
allowing urine 
to exit the body. 

In men, the urethra is sur-
rounded by the prostate, a 
walnut-shaped gland respon-
sible for producing semen. 
As prostate cancer advances, 
the prostate enlarges and 
constricts the urethra. The 
result is various difficulties 
with urination.

Urinary difficulties may be 
symptoms of prostate  
cancer, but can also indicate 
other non-cancerous  
prostate problems, like 
benign prostatic hyperplasia 
(BPH).
 
Prostate cancer symptoms 
related to urination include:
• Burning or pain during 
   urination;
• Inability to urinate;
• Frequent urination at night;
• Weak urine system or
• Blood in urine (either seen  
   by the eye or 

HEALTH AND WELLNESS
PROSTATE CANCER
Urinary Symptoms Of  

Prostate Cancer

Normal stage of Prostate

The delay in 
waiting could 
affect treat-

ment options 
and prognosis.

“Urinary  
difficulties in men 

over 40 usually raise 
red flag for  

doctors to check the 
prostate gland for  

abnormalities,  
because most men 
are diagnosed after 

the age of 40.”
Nathi Nkomzwayo (Ex - Vice President: Acid), Ezra Mlambo (GM Strategy) and Sbu Mkhize (Driver & Massanger)
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   microscopically)

Other Symptoms Of  
Prostate Cancer
Urinary difficulties in men 
over 40 usually raise red 
flag for doctors to check the 
prostate gland for abnormal-
ities, because most men are 
diagnosed after the age of 
40. However, prostate cancer 
can cause some other vague 
symptoms. Non-specific 
symptoms that may accom-
pany urinary symptoms 
include:
• Pelvic pain
• Back or hip pain
• Weight loss

What To Do If You Have 
Symptoms Of Prostate 
Cancer
You should see your doctor 
when you start experiencing 
any symptoms. The delay in 
waiting could affect  
treatment options and  
prognosis. Surprisingly, many 

men who are diagnosed have 
no symptoms. Screening 
tests like the prostate  
specific antigen (PSA) test 
and digital rectal exams have 
led to the diagnosis of many 
men who had no symptoms.

Again, other conditions and 
diseases can cause  
symptoms similar to those of 
prostate cancer, so be sure 
to see your doctor to receive 
an accurate diagnosis.

Should I Be Screened For 
Prostate Cancer?
Considering that many men 
who are diagnosed with 
prostate cancer do not have 
any symptoms at the time 
of diagnosis, it is assumed 
that regular screenings with 
a PSA test and digital rectal 
exam would be prudent for 
early detection. However, 
many professional medical 
organisations have a  
difference of opinion on the 

subject matter.
Health risks related to  
prostate cancer treatment 
were also evaluated by the 
panel when making its deci-
sion. In many cases, prostate 
cancer is slow-growing men 
can live for years with a  
prostate tumour and not  
experience any physical  
effects of the disease,  
suggesting that treatment 
may not be needed.  
However, treatment can 
cause adverse side effects.

As with any medical test, 
maintaining an open line of 
communication with your 
doctor is vital to being  
proactive in your healthcare. 
Ask questions and openly 
communicate your concerns. 
In turn, your doctor can ad-
dress your concerns with his 
professional opinion, stating 
why he or she believes you 
need a certain test or not. 

What does it mean 
to renew?Renewal is defined 

as a restoration to 
freshness, vigour, 
or perfection. With 
renewal we have 

another important concept 
and that is Recharging. In 
the modern world, we see 
recharging as a term used 
for technology. When the 
batteries of our smartphones 
are low, we are quick to 
charge them lest we have no 
connection to the world. But 
what about the recharging 
of your mind? When do you 
change the batteries in your 
body? 

Renewal of one’s body and 
mind is not as simple as  
plugging a charger in and 
moving on. It is a complex 
process that, if not  
monitored, can very  
quickly show a decline in 
one’s health and wellness.

Employees who don’t make 
time for themselves are the 
ones who suffer the most 
from stress-related problems 
and diseases like obesity, 

RENEW AND RECHARGE

“If a person is  
labelled with negative  

affirmations during 
their formative years, 
they may carry those 

thoughts into adulthood 
and see themselves as 
such, even though they 

know it to be false.”

heart disease, depression 
and even skin problems.  
Recharging physically in-
cludes getting plenty of 
exercise, drinking enough 
water and taking a good 
multi-vitamin.

Make a time during the day 
where you stand up and 
stretch to revitalize your 
blood circulation and get you 
thinking better.  Recharging 
mentally is very different. 

It is imperative to train  
yourself to think positively 
and to accept every situation 
with an optimistic outlook. 
Granted, it is not easy as 
many people have NEVER 
made time for their mind’s 
to renew and are now sitting 
with ‘baggage’ from their 
past weighing them down.

Pastor Rick Warren from 

the Saddleback Church in 
Lake Forest, USA outlines a 
‘Change Your Life by  
Changing Your Mind’  
approach. Warren illustrates 
“people carry beliefs about 
themselves their entire lives 
that they were probably told 
during their childhood. If a 
person is labelled with  
negative affirmations during 
their formative years, they 
may carry those thoughts 
into adulthood and see 
themselves as such, even 
though they know it to be 
false.”
 
In the promotion of a 
healthy, constructive  
mind-set, let us start with 
ourselves. Ask yourself: 
“What is important to me?” 
The answers will vary from 
person to person but the 
basis remains the same. The 
second question you need to 
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ask yourself is: “What am I 
doing to make sure that what 
I value remains a priority on 
my life list?” If your answer 
for the first question is your 
family or your health, then 
you need to evaluate if you 
are putting those aspects 
first. This is the first step in 
the renewal process.
 
Your mind is the greatest 
key to your happiness and 
growth at home and at work. 
Only you have the power 
to change your past beliefs 
and negative opinions. Focus 
on renewal as a beginning 
of something beautiful and 
everlasting. Make 2015 your 
year. Dust off the past and 
let bygones be bygones. 

Believe in yourself and focus 
your mind on transforma-
tion and revolution. Most 
importantly, don’t forget to 
breathe! Nothing is as bad as 
you think it is. It is how you 
decide to approach it.  

Here are some tips to living 
a renewed and recharged 
lifestyle:
1. Sometimes the best way 
to recharge is to unplug your 
batteries. Take a break and 
return feeling better and 
more focused.

2. When a motivational 

“Your mind  
is the 

greatest 
key to your  
happiness 

and growth 
at home 
and at 
work.”

quote, video, photo, or other 
method of getting yourself 
motivated is coming up 
short, it may be time to take 
a break.

3. Change the way you  
conduct your daily activities 
to include time to meditate 
and regroup.

4. Create leisure time for 
yourself away from work and 
home, like booking a  
massage or incorporating 
a gym session to clear your 
mind.

5. Be willing to experiment, 
take risks and be part of 
something larger than  
yourself, but not at the risk 
of your health. 

Junior golf at Hans 
Merensky Estate is 
up and running again 
thanks to a spon-
sorship from Foskor 

Phalaborwa. Various com-
petitions were held over the 
last four months due to the 
golf “goodies” received from 
Foskor. 

The final competition was 
held at the end of October 
and the results were:

1. Paul Mawasha
2. Janus van Rooyen (son of 

Chantelle van Rooyen – Fi-
nance Phalaborwa)
3. Thulani Mathebula
4. Brian Mawasha

The Junior Golf committee 
convey their gratitude to-
wards Foskor, especially to 
Mr Abby Ledwaba and Abi-
gail Modika, in the hope that 
the relationship between 
Foskor and Junior Golf in 
Phalaborwa will continue in 
the future. 

FOSKOR  
SPONSORS  
JUNIOR GOLF DAY 

BITS & PIECES

The beautiful  
wedding of Theshma 
Mathebula and Alex 
Ramaselela was held 
on 20th  December 

2014 at the Moshate Gardens.

The beautiful couple were 
blessed by a magical message 
from Foskorite, Mathebula 
James (father of the bride) who 
had this to say: “This marriage 
is made in heaven. Two hearts 
have entwined together in a 
simply wonderful way and may 
this pure devotion always show 
throughout the coming years 
as your love forever grows. To 
my daughter and son in law 
may you find that your share 
of happiness should never ever 
cease.” 
 
We wish the happy 
couple well on their 
new journey of love…

WEDDING 
OF  

THESHMA 
MATHEBULA

Left: Mr Mathebula James (11572) a technical 
operator welder working in the  Mining Division 
instrumentation department, with this daughter 
Theshma “Yellow-bone” Mathebula and Son in-law 
Alex Ramaselela
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The Stork has landed Congratulations to  Phumi Hlongwa (Treasury Administrator) and Dominic Sifiso Magagula on the birth of their 2.9kg bouncing baby boy who was born on the 22nd of  December 2014.

Congratulatio
ns 

to Vumile Biyela  

(Admin Clerk at Im
vula 

Security
) and Zipho Dube on 

the birth
 of th

eir 4.3kg baby 

boy M
elokuhle, who was born 

on the 24th of November 

2014 at 11h10. 

OUR PERFECT  
PROPOSAL

Bannie Van Eeden proposed again for 

the 42nd time to his long-time sweetheart 

Elize van Eeden. The couple have been married 

for 42 years. 

They have 2 children, a daughter and a son, and two 

grandchildren. In their spare time they travel a lot. In 

November 2014, when Elize was celebrating her 60th 

birthday she was surprised by her husband with a 

ticket for the MSC Opera Cruise from Cape Town 

to Durban where they celebrated her birthday in 

style.

This year in August they will be driving to 

Namibia for the whole month. We 

would like to wish them all 

the best. 

DEATH
Foskor Management and staff  
express their condolences in the  
passing away of Mr Shezi, who 
started working for Foskor on the 
1st of June 1977, at Phosphoric 
Acid Plant, Reaction & Filtration 
Department. He passed away on 
the 1st of January 2015. He is sur-
vived by his wife, 4 Children and 
10 grandchildren. 

Foskor  
Management and 
staff wish P Qoma 
from Civil Workshop 
a well-deserved  
retirement and  
good health in the 
future.

RETIREMENT
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Baloi
Baloyi
Baloyi
Baloyi
Baloyi
Bezuidenhout
Boshielo
Bousfield
Bresler
Buhlalu
Bukhosini
Cele
Chaza
Chetty
Cronje
De Jager
De Waal
Delport
Dibocho
Dlamini
Dlamini
Dodds
Du Plessis
Dube
Dzambukeri
Ferreira
Gabela
Ghosh
Grobbelaar
Gumbi
Gumede
Gwebu
Hadebe
Hadebe
Hammann
Hlophe
Hlungwane

BIRTH 
DAY LIST
Surname

Surname

Surname

Surname

Name

Name

Name

Name

Hlungwani
Human
Hutamo
Jacobs
Kheswa
Khosa
Khosa
Khosa
Khosa
Khoza
Khoza
Khumalo
Khumalo
Kubayi
Kubyane
Legodi
Letoaba
Locherenberg
Lombard
Lubbe
Maake
Maake
Maake
Mabasa
Mabaso
Mabaso
Mabelane
Mabona
Mabunda
Mabuza
Madiba
Madie
Madonsela
Maepa
Magagula
Magiledzhi
Magudulela

Maholobela
Maimela
Majola
Makgoba
Makgopa
Makhalimela
Makofane
Makwala
Maladji
Malahlela
Malale
Malatji
Malatji
Malatji
Malatji
Malatji
Malatji
Malatji
Malatji
Malatji
Malatji
Malatji
Malatsi
Maloka
Malomane
Malongane
Mamabolo
Mamashila
Mangazi
Mangena
Manqele
Manyama
Manyike
Manyike
Marobela
Maruma
Maseko
Masete
Mashale
Mashale
Mashale
Mashele
Mashishi
Masinga
Masingi
Maswanganye
Mathebula
Mathebula
Mathebula

Mathebula
Mathebula
Matodzi
Matsana
Matsimela
Mayimele
Mbatha
Mbeko
Mbombi
Mdluli
Mdluli
Meso
Mhlongo
Mhlungu
Mkhatshwa
Mkhatshwa
Mkhize
Mkhize
Mkhonto
Mlangeni
Mlapo
Mmetle
Mndaba
Mnisi
Mnisi
Moatli
Modiba
Modjadji
Mofokeng
Mofokeng
Mofokeng
Mohale
Mohlala
Mokgalaka
Mokgalaka
Mokhondo
Mokoena
Mokone
Mokwena
Mokwena
Molapo
Molondobozi
Molopa
Mongwe
Monyela
Monyela
Moodley
Mookamedi
Moore

Andile Salani
December Juster
Gay Ntsako
Nwamilati Sammy
Tinyiku Goodwill
Izak Hermanus
Mashilo Phillip
Stanley
Johannes Jacobus
Vusumuzi
Cosmos
Wiseman Mbukeni
Musenkosi Mandla
Logan
Adriaan Mattthys
Petrus Jacobus
Ernst
Riaan
Thabo Lawrence
Pamella Andile
Andries
Johannes Willem
Carel
Emmanuel Mandlenkosi
Ganyani Mackson
Mario
Mundiwa Nqobile
Soumyabrata
Philipus Lodevicus
Mfundo Augustos
Derrick Vusi
Ntokozo Wyne
Celumusa Lucky
Sanele Lucas
Petrus Paulus
Zibuse Bheki
Jeffrey Alex

Gezani Watson
Morne
Motheke Alpheus
Francina Elizabeth
Mthunzi Elvis
Fortunate
Mlangeni Edward
Shadrack
Siwaka Pat
Mdikiya Telephone
Bonifacio Duncan
Thamsanqa Sibongiseni
Sinenhlanhla Fortunate
Hlayiseka Watson
Shoke Kay
Moroba Alfred
Margaret Nthili
Johan
Pierre
Gerhardus
Lebogang Portia
Nakampe Joseph
Clemence
Tinyiko  Noel
William Mbokota
Xlmoyi Thomas
Noel
Lancelot
Nzama Thomas
Piet Edward
Dimakatso Collins
Ronnie Ngoako
Vukile
Koketso Winny
Mzikayifani Innocent
Micheal
Mandlakazi Icarboard

Ntsakisi Godfrey
Phetsho Phineas
Sifiso Richard
Maake William
Kgaogelo Winston
Calvin Livhuwani
Thapelo
Refilwe Samuel
Richard
Seabela Ephraim
Motumiseng Alfred
Mabitsela Frans
Molebogeng Lily
Mahlatse
Pulane Sarinah
Sekhikha Elvis
Selwane Sello
Mahlatse Stead
Mogoboya Leonard
Tshabi Roderick
Simon Owens
Nyikani Geoffrey
Nancy Locretion
Patrick
Lodrick Congress
Shadrack Thabang
Makhudu Samuel
Isaac
Siyabonga
Pheagane Wilson
Ntokozo Joyful
Mashawu Colbert
Patric
Esaya Ripfumelo
Bifana Daniel
Matsiana Phillicia
Xhalati Philistas
Matau David
Phetole Manasseh
Mamoraka Staff
Thabo
Roodepoort Joe
Malose Michael
Thembinkosi Sibusiso
Rhulani
Shibulwani Wilson
Peace Ntsako
Shikombiso Loyd
Saamsit Matungane

Nhlanhla Lucky
Masikisiki Andries
Mfumbedzeni Ronald
Centy Samuel
Dipuo Candice
Samuel Khasekani
Smanagaliso Lucky
Busiswa Beryl
Maria Odeth
Renky Tintswalo
Dumilsile
Mmachuene Ferriolus
Abednego
Siphephile Trustworth
Collen Biboko
Hennie Difference
Siboniso
Vuyani  Percival
Contrive
Vusumuzi Andrias
Jivirisi Elliot
Vincent Matlala
Sizwe Wiseman
Moses
Mngoni Jim
Phetole Daniel
Maimela Daniel
Rapitsi Moses
Susan Mamakgowa
Lephallo Ezael
Mazwi Annanias
Elia
Rhoitas Molwantwa
Lednus Matome
Might
Malesela Frans
Sthembile Penelope
Sekikane Andrew
Rashi James
Collen Nkopodi
Katlego Erica
Dan
Mothele Anita
Hasani Mackson
Maselaga Michael
Settlers Matsorwane
Rajoo
Pheagane Johannes
Jeanine Elizabeth
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Surname

Surname

Surname

Surname

Name

Name

Name

Name

Mosoma
Motlomelo
Motsumi
Mpanza
Mpanza
Mpanza
Mpanza
Mpholoane
Mthembu
Mthembu
Mthethwa
Mthethwa
Mthethwa
Mthiyane
Mthombeni
Mthombeni
Mtsenga
Mtshali
Muhlarhi
Mushwana
Myeni
Mzobe
Naidoo
Nala
Nala
Ndlangamandla
Ndlovu
Ndlovu
Ndlovu
Ndlovu
Nene
Nevhungoni
Nganyini
Ngema
Ngema
Nghondzweni
Ngobene
Ngobene
Ngobene
Ngobene
Ngobeni
Ngobeni
Ngobeni
Ngobeni
Ngobese
Ngwane
Njoko
Nkosi
Nkosi
Nkosi
Nkuna
Nkuna
Noko
Novello
Ntombela

Ntshakala
Ntshangase
Ntuli
Nxoza
Nxumalo
Nxumalo
Nyawo
Nyirenda
Nzimande
Oosthuizen
Phalane
Pillay
Pilusa
Pilusa
Pretorius

Pretorius
Prinsloo
Prinsloo
Rajak
Ramakrishnan
Ramoshaba
Ramoshaba
Ramoshaba
Ramoshaba
Reddy
Rossouw
Schoeman
Schutte
Sebuthuma
Seemela
Seemela
Seemela
Sekgobela
Sekgoela
Sekgwela
Selepe
Semosa
Senyolo
Shandu
Shayi
Shezi
Shilowe
Shivuri
Shokane

Sibeko
Sibiya
Sikhakhane
Singh
Siobo
Sithole
Sithole
Siyaya
Siyaya
Taylor
Terblanche
Thabethe
Thibela
Triegaardt
Van Aardt
Van Den Berg
Van der Linde
Van Der Walt
Van Vuuren
Xaba
Xulu
Xulu
Zikalala
Zitha
Zulu
Zuma
Zungu

Milton Shuna
Mathews Tebogo
Gezani Richard
Bernard Mduduzi
Jabulani Sbusiso
Mfanafuthi Themba
Lucas Mpanza
Molefi Wellington
Khulekani
Phefeni David
Sphamandla
Sibusiso
Thabisile
Elphas Sithembiso
Gerald
Nkosinathi Joshua
Pfumelani Abigail
Bhekani Siphanmandla
Phindile Portia
Wisani Morris
Sandile
Petros Zwelikayise
Marcus
Sibongile Angeline
Nkanyiso Abednego
Sibusiso Graduate
Jerry Tinyiko
Khazamula Ben
Nomaswazi
Mzibeni william
Themba Fano
Tshililo Annanius
Alpheus Lebios
Msizi Clement
Jabulani
Reef Glen
Elizabeth Fortune
Mapula Othilia
Kenneth Flloyd
Jeffrey Joseph
Junia
Rodney Zulani
Rhukanani John
Caswell
Lungani Phakamani
Sicelo Brickson
Lindani Paul
Phanuel Simon
Majawonke Rodney
Alson Fihlokwakhe
Hlopheka George
Ntsako Dion
Thabo Petrus
Mario Gordon
Mnikelwa Sipho

Manelisi
Siphesihle Siphelele
Simphiwe Ayanda
Xolile Edward
Nkosinathi Aubrey
Vulingqondo Gabriel
Simingaye Everson
Thabo
Lucas Jabulani
Petrus Stephanus
Masilo David
Gopal
Mosa Zebriel
Eric Thabo
Dawid Schalk

Shaun
Marius Francois
Zelda
Shiraaz
Muthu Ganapathy
Polelo Jordan
Nicolas
Tshidi Hannah
Steven Matome
Charles
Johanna
Willem Abraham
Stoffelina Jacoba
Thembi Doris
Tshepiso Brenda
Petrus Tshepo
Moeng Robert
Sontaga Daniel
Sontaga David
Moraka Abel
Sidney Takatso
Zanele Patricia
Sonti Walter
Ayanda Lucky
Matome Throne
Bongani Terrance
Ntsako Sodas
Daniel
Phelani Willys

Nomsa Mary
Gloria Joyful
Thabiso Mbhekeni
Pradeep Kumar
Tshimangadzo  Jimmy
Musa Foster
Khuluma James
Khethukuthula Patricia
Siboniso Malibongwe
Terence
Stephanus Frederick
Njabulo Mawande
Khutso Shylock
Burghert Bouwer
Riaan Wietsche
Michiel Jacobus
Gertruida
Philippus Johannes
Marnitz
Thabani Charles
Delani Denis
Nomkhosi Theodorah
Lucky B
Calvin
Million Sobhuza
Mandlenkosi Mathews
Sibusiso Briliant
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I have worked at Foskor for 6 years. I 
am a Gemini and I enjoy listening to 
music. My holidays and weekends are 
spent with my wife and family.

 On weekdays, I go to the gym. My 
proudest moment at Foskor is when 
I resolve problems for my colleagues 
successfully.  My message to Foskorites: 
“When you are offered an opportunity, 
grab it with both hands because it proves 
that people have trust and confidence in 
you.”

GUESS 
WHO? 

 THE BIRTHDAY
HUNT  WORD SEARCH GAME

Name:
Department:
Word Search: 

DIBOCHO
GUMEDE
HUMAN
KHOSA
MABASA
MAEPA
MALATJI
MALATJI
MANYIKE
MASHALE
MATHEBULA
MDLULI
MNDABA
MOHALE
MOODLEY
MPANZA
MTHETHWA
MYENI
NGHONDZWENI
NGOBENI
PILLAY
RAJAK
RAMOSHABA
SHIVURI
ZIKALALA

1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

NUMBER          SURNAME                        FIRST NAME

How to play
STEP 1: FIRST MATCH 
THE SURNAMES BELOW 
TO THE CORRECT FIRST 
NAME ON THIS ISSUES 
BIRTHDAY LIST AND FILL 
THEM IN:

All entries should be accompanied with full names. Closing date for entries is 30 November 2014 and only ONE entry is permitted per Foskorite.

STEP 2: USING 
THE FIRST NAMES 

YOU FOUND COM-
PLETE THE WORD 
SEARCH PUZZLE.

Word Search Puzzle
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Crossword Puzzle 
HOW TO PLAY:
USE THE CLUES BELOW TO COMPLETE THE CROSSWORD PUZZLE.

2

1

4
5

6

7

8

9

3

CLUE: ACROSS
1. Foskor Started Exporting This In 2009 
7. This Was One Of The Primary Schools  
    Visited By Foskor
8. The Vessel That Was Loaded At Richards  
    Bay (5, 5)
9. He Was The Best Student For 2014

DOWN:
2. What Plant Was Deteriorating So Badly That It Was Making The  
    Plant Unsafe To Operate (4, 9)
3. This Primary School Received A Mobile Library From Foskor
4. Employee Of The Year 2014 (5,7)
5. Foskor Sponsors This Day Care
6. Foskor Csi Department And This Well Known Tv Cast Visited An  
    Orphanage Near Richards Bay
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